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Since 2020, the nation has been trying to understand the
fullimpacts from quarantine and shutdowns on businesses
and workers. The Bureau of Labor Statistics reported job
numbers that started to show a trend: women were
disproportionately impacted by the effects of COVID-19.
This is where the occupational segregation focus came in:

Post-COVID Trends to Waich

e Recent reports from the Bureau of Labor
Statistics show that women'’s employment
numbers have rebounded from 2020 levels,
100% for women ages 25-54 and 99.9%
for all women’'s employment.!

¢ Women are choosing to stay in the

before the pandemic, nearly 6 in 10 women were employed
in three sectors that were hardest hit by the pandemic:
education and health; leisure and hospitality; and retail
and wholesale trade.®

workforce longer and work in more
lucrative careers, which is good news
for those that want to see the gender
wage gap shrink.?

Because these industries are critical fo our economies and
nearly half of our workforce is women, we can't afford to let
barriers to childcare or caregiving inhibit the ability of women
to participate in the labor force or pursue a fulfilling career. * Labor force participation is projected

to decline because of the declining
population, but the decrease in female
workers is lower than males: -0.6% decrease
for women compared to men's 2.7%.*

e The rate of working mothers (and fathers)
rose in 2022 nationwide.®

HOW WE CAN GO ABOVE & BEYOND | Employers who
offer more benefits such as medical, parental, caregiving,
deployment, or other types of leave benefits stand to capitalize
most on attracting and retaining working women, who during
the pandemic had to either drastically reduce their working ‘ '
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U.S.
82 million 62% 4%

working women Labor Force Unemployment
+ 25 million moms Participation Rate Rate
with young kids of all mothers

NEO
1 million working women, or 48%

of the regional Labor Force Industries with highest concentration:
Health Care and Social Assistance, Educational
Services, and Finance and Insurance

29% 30% 32%

women with with Some High School Occupations with highest concentration:

a Bachelor's+ College Graduates Healthcare Support and Practitioners/

Technical, Office and Administrative Support,
and Educational Instruction/Library
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TURNOVER & UNDER
REPRESENTATION

Northeast Ohio women are
most underrepresented in
Constfruction, Installation,
Maintenance, Repair,

and Military occupations.
While women's representation
is slightly better in Architecture,
Engineering, Transportation,
Production, and Computer

& Math, more needs to be
done fo target female students
and workers. It is crifical for
companies in these industries
to promote and support
women, which in turn can
help strengthen the pipeline
of Science, Technology,
Engineering and Mathematics
talent by increasing the rate
of female workers in the field
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and afttracting new female 0% 10% 20% 30% 40% 50%
candidates.
2022 Females .
2022 2020 - 2022 Entry Typical Entry-Level
DESCRIPTION Turnover % of .
Jobs % Job Change Rate Occupation Wage Education
SelcEuElee] Zesele 1,475 19% 26% 62% $28.33 Bachelor's degree
Teachers, Secondary School
Accountants and Auditors 19,814 5% 44% 61% $21.83 Bachelor's degree
Dental Hygienists 2,783 (10%) 31% 96% $31.05 Associate degree
Registered Nurses 50,403 4% 26% 21% $30.12 Bachelor's degree
Radiologic Technologiss 3,963 9% 20% 73% $23.14 Associate degree
& Technicians
Surgical Technologists 1,477 1% 25% 77% $21.90 FeBESEClelel
nondegree award
Llcensgd Practical & Licensed 13,797 (8%) 60% 99% $20.82 Postsecondary
Vocational Nurses nondegree award
Eligibility Interviewers, 1 504 (5%) 37% 82% $17.92 High sc?hool diploma
Government Programs or equivalent
Eelyeaiion ARSI, 2,502 15% 33% 65% $23.71 Master's degree
Postsecondary
Legal Secretaries & 2031 (1%) 53% 97% $15.88 High school diploma

Administrative Assistants

or equivalent
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