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Veterans in the Workforce  
There are over 8 million estimated veterans in the United States. Four  
percent of the nation’s working age population (18-64) are veterans.  
According to BLS estimates on veterans from 2021and 2022, Gulf War  
veterans are also participating at higher rates than other veterans:  
Gulf War veteran workforce participation increased by 5% compared  
to an overall 1% increase among all veterans.  

•  �In Northeast Ohio, our veteran population participates  
at a slightly lower rate: 75.4% (-2%).

•  �78% of Veterans in Northeast Ohio served in a time of war.  
Most NEO veterans served in the Vietnam Era (36%) or the  
Gulf Wars (1990-2001 or later) (31%).

•  �Most veterans are white (84%) or Black  
or African American (12%)

HOW WE CAN GO ABOVE & BEYOND | Engaging veteran talent means 
adopting strategies that target opportunities for vets to more easily access 
higher education, resources for living and working with a disability, and 
matching job descriptions to military skills. More concrete to dos include  
considering groups like MilitaryHire.com to assist in hiring veterans across  
a variety of industries or meeting with the Ohio Department of Veterans  
Services to educate hiring professionals on employer-veteran misconceptions. 
Consider providing resources that connect talent to mental health clinics, 
counseling sessions, peer or mentor connection opportunities between older 
and younger veterans, or other specialists who work with the unique situations 
of veterans. Navigating financial aid questions and hiccups is especially 
important for veteran students.13 

Post-COVID Trends  
to Watch
•  �According to 2022 BLS estimates, 

industry sectors that saw the 
biggest gains in veteran talent  
include professional and  
business services, leisure and 
hospitality, and construction, 
while those in transportation 
and utilities, wholesale trade, 
and self-employed declined 
since last year.1 

•  �A recent analysis of veteran 
data by the Federal Reserve  
of New York showed veterans 
have lower levels of college and 
graduate degree attainment,  
a higher likelihood of living with 
a disability, and a lower degree 
of labor force participation than 
nonveterans. This translated 
to lower average earnings for 
veterans, versus nonveterans, 
which may signal the need for 
better services, resources, and 
training for veteran talent.2

Sources: 
1  �Team NEO analysis of Employment Situation  

ofVeterans 2021 and 2022 annual average 
2  �Rajashri Chakrabarti, Dan Garcia, and  

Maxim Pinkovskiy. “Do Veterans Face Disparities  
in the Labor Market – And What Accounts for 
Them?” May 25, 2023
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21% of 
Northeast Ohio 
veterans are 
between the 
ages of 35 & 54

35%  

with Some  
College

9M veterans in the labor 
force,13% of which are Female. 
27% of all veterans have a  
service-connected disability

80% Labor Force Participation  
Rate by Gulf War Era II Veterans,  
41% of which have a service- 
connected disability

13 Bricker, Suzane L., M.A. “Effective Campus-wide Communication Channels for Student Veterans.” HigherEd Military.  December 15, 2022. 

Industries with the highest concentration of Gulf War Era Veterans: 
Manufacturing, Professional and Business Services, and Education 
& Health Services, Professional & Related, Service Occupations, 
and Transportation & Material Moving. 

Occupations with highest concentration of  
Gulf War Era Veterans: Professional & Related,  
Management/Business & Financial, Service,  
and Transportation & Material Moving.



DESCRIPTION 2022 
Jobs

2020 - 2022  
% Job Change

2022 
Turnover 

Rate

Entry Wage 
above $15

Typical Entry- 
Level Education

Computer User Support  
Specialists

8,184 2% 44% $16.82
Some college,  
no degree

Dental Hygienists 2,783 (10%) 31% $31.05 Associate degree

Radiologic Technologists  
& Technicians

3,963 9% 22% $23.14 Associate degree

Licensed Practical &  
Licensed Vocational Nurses

13,797 (8%) 60% $20.82
Postsecondary  
nondegree award

Physical Therapist Assistants 2,311 0% 80% $23.44 Associate degree

Occupational Therapy  
Assistants

1,223 (23%) 96% $22.83 Associate degree

Loan Interviewers & Clerks 2,540 1% 38% $16.30
High school diploma  
or equivalent

Industrial Machinery  
Mechanics

6,329 (10%) 36% $20.18
High school diploma  
or equivalent

Welders, Cutters, Solderers  
& Brazers

7,642 9% 49% $16.77
High school diploma  
or equivalent

Chemical Equipment  
Operators & Tenders

2,743 24% 38% $17.63
High school diploma  
or equivalent

POTENTIAL JOB OPPORTUNITIES FOR VETERANS  
BASED ON CURRENT DEMOGRAPHICS

While detailed veterans data by job is not  
available, we can see opportunities for veterans  
if we focus on attraction and retention of veterans  
in jobs that match these two demographics:  
a concentration of workers between 35 and  
54 and jobs that require a high school diploma  
or some college/associate degrees. These jobs  
also offer more than a self-sustaining wage at  
the entry level and tend to be in Computer  
& IT, Healthcare, Information & Administration,  
Installation/Maintenance/Repair, and Metals,  
Plastics, and Skilled Production.  

While some jobs note a decrease from 2020-2022, 
there are still many job openings, meaning high  
demand, present within these industries. Factors  
that can influence a decrease in jobs include high 
turnover, lack of available labor, and layoffs. 
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